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Agenda
November 16, 2015
Hofheimer Hall - 7th Floor – 5:00 pm
 Present:  Britt, Rebecca; Cunnion, Kenji; Daniel, Dianne; Derkay, Craig; Handel, Richard; Hosseini, Alireza;  Klinkhammer, Martin; Lattanzio, Frank; Martin, MaryJo; Rubino, Mary; Troy, Stephanie
Guests - Rebecca Britt (AAMC CFAS representative)
Call to order							Troy
Minutes From the Previous Meeting Approved
Guest Speaker (see also attached)
Drs. Rebecca Britt and Paul Aravich - CFAS Reps to AAMC
	Group for diversity
353 representatives on CFAS (Counsel for Academic Societies)
Chairs
Academic societies
Junior faculty reps
Senior faculty reps
Business meeting
Basic science work group - sustain research enterprise
Defining faculty working group - controversial issue, pertinent to faculty at many institutions
Mission alignment workgroup - clinical faculty only present at last meeting - 80 hour workweek, impact on residents/faculty - plan to look at AAMC data re: work RVUs (now vs before 80-hr workweek) - e.g. resident coverage limited, now OB/GYN "hospitalists"
facilitate faculty involvement in medical school governance - focus of spring meeting of CFAS
Education/GME in transition - how it will affect education, etc. GME funding
Large organization of AAMC, trying to find role for CFAS within that context
Next meeting March 2016
CFAS newsletter quarterly - R. Britt to forward to Senate when available for distribution to other faculty as interested
Scan slides from meeting to send with minutes
Committee Report
Dean's Meeting
Sentara-EVMS agreement signed - 5 years, can re-negotiate after 18 months
Develop 7.4 million - new clin programs
Research - 375K/year, 1.875 mil total - seed grants, fund CHAD, 3 Senatara-employed grant-writer, data analyst, data manager - to report to Dr. Nadler - joint research
Startup funding for 2 fulltime PhD faculty members to work under CHAD (Center for Health Analytics and Discovery) (plan master's program), will need to be approved by Fac Senate
4million/yr (increase from 2million) - operating fund (not faculty salaries)
Indigent care - 900K/yr - unchanged
labyrinth on green - Senatara to start endowment for faculty - 2 distinguished chair (DM, ?CV), physician leadership endowments (ID potential future chairs) - 1/3 salary bump, 1/3 to chair, 1/3 for travel, etc) 30K/yr/chair - x5 $1million endowments (generates 30K usable funds)
$3.5 million - 20% protected time - Sentara-EVMS surgical oncology endowment - hire surgical onc chair from NIH - develop program
Last in country in terms of hospital support - goal of dean to tie for last instead of last by ourselves (missed by 1.2 million)
State budget - 770K to 1.5million (goal 4.3 million)
525K equipment - replace U/S for research/
Maintenance reserve
$1million for detailed planning for new building to replace Smith Rogers Hall - currently is parking lot at corner of Brambleton and Colley - usually funding for the building follows the next year
Town Hall meeting to discuss specifics
UPL money here - has not been fully approved, so will be disbursed after
New Business
FYI - per Dr. Derkaky - Otolaryngology - only department that doesn't have any endowed professorships
Annual training - due mid-February (reminder)
Old Business
Adjourn
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